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Section 1

1.
New or Amended Course

This is an amended course proposal.

2.
Name of Award course(s)

Doctor of Education

3.
Abbreviated name

EdD

4.
Course Code(s)

XB001

5
Date of introduction

2007 Semester 1

6.
Purpose of the proposal

The purpose of this proposal is to amend the existing EdD program in order to a) encourage completion within three years whilst maintaining the balance of one third course work and two thirds research; b) change the credit point value of its units from 12 to six to align them with university policy of 6 credit points; c). design a more marketable and manageable coursework loading and d) create a more flexible support structure that can be tailored to cohort and individual needs. 
7.
Justification

The Doctor of Education is considered as an equivalent of, yet as an alternative to, the PhD degree.  The principal differences between the PhD and the EdD degrees are that the EdD will generally have a research focus on issues pertinent to professional aspects of the field of education and the sequenced research training which is provided through participation in four prescribed research seminars.  The EdD thesis of 50,000 words, together with the one third coursework component, involves writing and research equivalent to the 80,000 words associated with the degree of PhD.

8.
Consultation and External References

The background history leading up to the amendments proposed to the EdD is that in 2004 the Faculty carried out an extensive review process with high profile academics and leaders of professional organizations in order to review the model that existed at that time. This review was conducted by Associate Professor Len Unsworth (then Associate Dean, Graduate Studies, Faculty of Education and Social Work), Associate Professor Brian Paltridge (then Director of Graduate Studies, Faculty of Educations and Social Work) and Dr Alyson Simpson (EdD Coordinator in the Faculty of Education and Social Work) at the University of Sydney with additional consultative support given by colleagues in the Faculty of Education at Charles Sturt University, namely Professor Stephen Kemmis, Professor Bill Green, and Dr Kennece Coombe. 

At that time it was considered appropriate to set up a reference group consisting of members of the education profession and current University of Sydney Doctor of Education students. The members of this Reference Group were:

Dr Phillip Lambert

Assistant Director-General, Schools Primary Education


Early Childhood, Primary and Rural Education


NSW Department of Education and Training

Ms Leslie Noble

Deputy Director-General, Strategic Planning and Regulation


NSW Department of Education and Training

Ms Carole McDiarmid

District Superintendent, Orange


NSW Department of Education and Training


Mr Colin Parker

District Superintendent, Wagga Wagga


NSW Department of Education and Training


Dr Paul Brock

Director, Strategic Research Directorate


NSW Department of Education and Training


Ms Gillian Moore

Principal, Pymble Ladies’ College


Ms Jenny Williams

Head of College


All Saints’ College, Bathurst


Ms Bronwyn Hession

Catholic Schools Office, NSW


Dr Brian Croke

Executive Director, Catholic Education Commission, NSW

Mr Robert Randall

Director, Professional Support and Curriculum


NSW Department of Education and Training


Dr Norman McCulla

Manager, Planning and Evaluation


Training and Development Directorate


NSW Department of Education and Training


Mr Ken Olah

District Superintendent


NSW Department of Education and Training


St George District Office
Ms Elieen Morley

Director, Teacher Training

Australian TESOL Training Centre

Ms Helen de Silva Joyce

Director, AMES, NSW

The amendments recommended in the proposal for 2007 are the result of observations and a mini-review of the Doctor of Education carried out by Dr Alyson Simpson (EdD Coordinator Faculty of Education and Social Work) and Dr Janette Bobis (Sub Dean Graduate Studies, Faculty of Education and Social Work) at the University of Sydney. As this amendment is for a course designed in 2004, it was not considered necessary to consult with external reviewers a second time. The amendments suggested here are designed to fine tune the course and also to align with changes in university regulations made since 2004. As these amendments are more concerned with issues related to the internal organization of the university and do not change the core philosophy of the EdD, it was considered that there was no need to discuss them with external reviewers. 

However, consultation processes have been followed within the Faculty such that all academic staff were presented with information by email and invited to attend an information meeting. The Dean of the Faculty, the Sub Dean PostGraduate Studies, the previous Associate Dean Graduate Studies attended the meeting and gave useful feedback. The proposal has also been presented to the Faculty Graduate Studies committee for approval. Minutes from the meeting held February 16 2006 report that the committee’s recommendation was accepted.  Letters of support from: the Dean, Sub-Dean, previous Associate Dean Graduate Studies are included in the final attachment.

9.
Course structure

(1)
The amended form of the Doctor of Education (EdD) still offers candidates the opportunity for advanced self-reflective research into the education profession and professional practice in education. The specific aim of the Doctor of Education is to be more flexible in its approach to the development of researching professionals. In this updated version, it is hoped that the support for professional researchers, will enable them to make stronger links between their study and their professional and academic growth. The rationale behind this approach is that through authentic learning the students will recognise the relevance of higher education to their profession.

(2)
The minimum credit points required to complete the qualification will reflect the new requirements of the university. That is, each coursework unit shall be valued at 6 credit points. The length of candidature to be set as three years full time or part time equivalent. The coursework component shall equal one third of the degree. All students shall complete six by six credit point units of coursework within their EdD program as well as fulfil appropriate research tasks under the direction of their supervisor. To satisfy International Office visa requirements, the total credit point value of the coursework year should equal 48, as that is the university accepted fulltime equivalent load for coursework candidates, It is proposed therefore that, as EdD students will undertake 36 credit points of course work, the remaining12 credit points should be allotted to the supervised research tasks. The total credit point value of the program shall equal 144. 

(3)
Doctor of Education students would normally undertake two or three research studies in their topic area, each of a different kind, rather than a single study as is often the case with the PhD.  The proposal written by the candidate by the end of the first year of full time study (or part time equivalent) should articulate and justify why each of the studies is proposed and articulate and justify how they fit together to form an integrated whole, in terms of contributing to knowledge of the relevant area and field of professional practice. At the end of the program, students will tie the work together with an extended exegesis that contextualises and interprets the separate studies, demonstrating what is added to professional knowledge and practice from the multi-faceted perspective produced by the set of articulated studies.

Overall course coherence will be achieved by the sequencing of the coursework units of study, the presentation and defense of a thesis at the end of the first year of full time study (or the part time equivalent), and the development and writing up of the student’s research projects in the second and third years of study (or the part time equivalent).


Structure of the program

(Table shows coursework and research task components for fulltime enrolment a part time equivalent is negotiable.)

	Supervision
	Semester One
	Semester Two

	Coursework


	The researching professional (core)
	Developing a research project – Med unit (core)

	Coursework
	A research methods / specialist unit as selected by supervisor
	A research methods / specialist unit as selected by supervisor

	Coursework
	EdD Thesis proposal part a
	EdD Thesis proposal part b

	Individual work with supervisor
	Research tasks as needed e.g. ethics proposal, critical review of literature
	Research tasks as needed e.g. ethics proposal, critical review of literature


Students will normally progress through a sequence of 3 phases each equivalent to 2 semesters of full time study or the part time equivalent. This will be as follows:

Phase 1 – course work and research tasks (48credit points)


See table above

These units will need to be successfully completed before a student may progress to the proposal defense. 

The researching professional (6 points)

Developing a research project (6 points)

Research Methods  or specialist unit as recommended by supervisor (6 points)

Research Methods  or specialist unit as recommended by supervisor (6 points)

Educational Doctorate Thesis Proposal parts a and b (12 Points)


The student’s defence of their research proposal will be to a panel consisting of:


the Principal Supervisor,


the Associate Supervisor


one or more experts in the field from the university

an appointed Chair (as nominated by the Sub-Dean, Graduate Studies or the Director of Graduate Studies).


Phase 2 – set of 2 or 3 articulated research studies (48 points)

· Research Study 1

· Research Study 2

· Research Study 3


Phase 3 – preparing the thesis for final examination (48 points)

· Compiling and revising the research studies

· Writing and integrating the exegesis into the overall piece of work

(4) 
Students will normally progress to the completed qualification in the sequence indicated in (3) above.

(5)
The teaching and learning objectives of the award are the development of researching practitioners who are able to develop research studies which:

· Demonstrate an in-depth understanding of the body of knowledge in their area’s of investigation;

· Demonstrate an ability to critically appraise the research literature in their area/s of investigation;

· Demonstrate an ability to employ research methods, skills and techniques appropriate to their topic/s under investigation;

· Demonstrate an ability to carry out clearly defined, independent and comprehensive investigations of their topic/s under investigation;

· Demonstrate an ability to report on research at an appropriate level of literacy and scholarly presentation;

· Demonstrate an ability to apply theory and research to address issues in their area/s of investigation; and which

· Constitute substantive original contributions to the field of educational professional practice. 

10.
Proposed teaching/delivery methods

The teaching and delivery methods will be as for the current Doctor of Education; that is, seminars and individual student-supervisor consultations. 

The teaching will be negotiated to include flexible delivery where possible. This may include some components delivered via WebCT.

Supervisors and project advisors
Each Doctor of Education student will have supervisors and may have mentors, with different kinds of responsibilities, who will act as brokers and advocates for the locations and perspectives from which they come, and as conduits for the student to the resources of knowledge and professional practice development from their particular locations.

Supervisors within the University 

Within the university, each Doctor of Education student will have, first, a principal supervisor who will take responsibility for supervision overall.  This principal supervisor will oversee the candidate’s project, but also work with the student to establish a supervisory team appropriate to the candidate’s research program as it takes shape.  

The student will also have an associate supervisor in the university. The associate supervisor will be available to act as an alternate principal supervisor in the case of an extended absence by the principal supervisor, or where a change of principal supervision is necessary.

The principal supervisor will be the continuing contact for the EdD student throughout the whole of the program and direct the overall view of the set of related projects. After their initial role in the first semester (when the overall program is being designed), other university staff may act as resources for the student only while the student is working on the kind of project for which they are experts – for example, to provide support on conducting a historical study, or an evaluation study, or practitioner research.

Mentors outside the University

In addition to the advisors within the University, the student may also have mentors outside the University.  We hope that one of these might be a person in the student’s workplace. Sometimes, however, students will not be based in their regular workplace while they are undertaking the program (as may be the case with some full-time EdD students studying away from their usual location).  Where an EdD student does have a mentor in the workplace, we would envisage that they would support the EdD student as a reflective practitioner – and perhaps also as a change agent – in the workplace.

Each student might also have a mentor who is an advocate and resource on behalf of the profession in which the candidate practises.  This mentor will act as a , ‘broker’ and support person for the EdD student in relation to the intellectual, social and cultural networks and organisations that inform the profession – for example, key professional organisations for regulating the profession, or for research in the profession.  The mentor drawn from the profession will qualify for advisor status by being known and accepted as a senior and authoritative practitioner of the profession, and as a person who, by their own research (including practitioner research) has made a demonstrable contribution to the development of advanced professional practice.

The supervisory team for each candidate will thus be normally composed of a principal supervisor, an associate supervisor and mentors from the profession and (generally) the workplace 
Research Forum for Doctor of Education candidates

A Postgraduate Education and Social Work Student Association forum for research candidates will be held each year.  Attendance for Doctor of Education candidates will be obligatory in Phase 1.  Thereafter candidates may negotiate their attendance, with the aim being able to participate at least every second year of their enrolment period.  Each 
forum will feature invited speakers, structured sessions, a mini-conference with formal presentations by candidates at different stages of their degree.
11. 
Assessment procedures

Assessment procedures for the units of study in Phase 1 of the program will be as described in the unit of study outlines. 

Examination of the thesis

The set of articulated research projects making up the overall doctoral thesis will be examined by three examiners – persons with the same kinds of qualifications as are generally required for doctoral-level examinations, but with an understanding of, and commitment to, research into and within professional practice.

Procedures for examination of the thesis will be the same as for the Doctor of Philosophy as per Australian and International standards for EdD. 
12.
Overall Student workload

In Phase 1 of the program, students will attend the equivalent of one two-hour weekly class for each of the core units of study: The Researching Professional, Developing a Research Project and the two units selected in negotiation with the Supervisor. Students will also meet with their supervisors for the equivalent of a minimum of one hour per fortnight over the semester. Phases 2 and 3 of the program involve meetings of a minimum of one hour per fortnight over each semester with the supervisor. The workload of the amended EdD program has been streamlined in order to allow the student to progress their research more successfully during the first year of their candidature. The flexible choice of methods units has been included in order that the supervisor may design a more coherent and personally relevant program of study for the candidate.

HECS and student load for each of the constituent parts and units making up the award course should be as  in (9) above. 

13.
Attributes of graduates

The EdD program is designed to support students to develop the standard graduate attributes expected from the University of Sydney. Additionally through the experience of the EdD candidates will develop research student attributes. Therefore, at the end of the course, candidates will:


have an in-depth understanding of the body of knowledge in their area/s of investigation;


be able to critically appraise the research literature in their area/s of investigation;


be able to employ research methods, skills and techniques appropriate to their area/s of investigation;


be able to carry out clearly defined, independent, and comprehensive research studies in their area/s of investigation;


be able to report on research at an appropriate level of literary and scholarly presentation;


be able to apply theory and research to address issues in their area/s of educational professional practice;


be able to carry out research which constitutes a substantive original contribution to the field of educational professional practice.

14. 
Marketing and recruitment

The program will be directly marketed to employing/industry bodies such as the Department of Education and Training, the Catholic Education Office, and the Adult Migrant English Program. Other more generic advertising will also be undertaken, as with other Education program offerings. The use of online marketing has increased since the program was originally designed. The website for the EdD is maintained according to Faculty policy to give updated information where necessary. Communication through International student information fairs has become a significant outreach that will be used to increase our student recruitment. 

15.
Course administration

The Faculty of Education and Social Work will be responsible for the administration of the course. 

16.
Plans for monitoring and evaluation

The original plan was to carry out a review of the program at the end of the first cycle of offering the degree. Due to low enrolments, university policy changes on credit points, a need to refocus the program to more successfully support students’ professional research needs, a minor review has been undertaken. The content and delivery of individual units of study has been monitored each semester in the first cycle of offering the degree by the use of in-course evaluation questionnaires and student consultations. Further feedback has been obtained from individual student progress meetings that have been carried out at the end of each year of the students’ candidature. This information has been used to drive the amendments requested in this proposal. It planned that the same process as was devised for the last revisions be continued when the new amendments are put into place.

17.
Planning Support Office

The original proposal was discussed with Planning Support Office. It was judged to meet university requirements and was accepted. The amendments for 2007 have now been discussed with the Director who approves of the changes as they do not affect the approval granted in 2004.

18.
Transitional arrangements

No transitional arrangements are necessary for the amended EdD. Faculty will put into place strategies to support those who are currently in the coursework phase. 

Section 2

19. Student numbers

Due to the recommended amendments we expect that the Doctor of Education will become a more marketable degree program. We anticipate that the improved articulation of coursework with professional needs will position the EdD as an attractive alternative to other research degree offerings. Increased collaboration with overseas institutions such as Fudan University could also lead to an increase in student numbers. Benchmarking with another local institution we predict that our enrolments could build to the numbers set out below. 

	Estimated Student Enrolments
	2006
	2007
	2008

	Commonwealth-supported
	Full-time
	10
	13
	14

	
	Part-time
	12
	11
	12

	Local fee-paying
	Full-time
	0
	0
	0

	
	Part-time
	0
	0
	0

	International fee-paying
	Full-time
	15
	17
	19

	
	Part-time
	0
	0
	0

	Total Student Enrolments
	
	37
	41
	45


(1) No quotas on enrolments have been sought for the course or for any units of study within the award course. 

(2)
Students will be both full time and part time. Local students are most likely to be part time. International students will be full time. The program should attract about two thirds local students and one third International students. 

20. 
Availability of teaching and support staff

This proposal requires no additional staffing as the current academic staffing and support staffing required to deliver the course are sufficient for the current Doctor of Education. 

The strengths of the Faculty are in educational professional practice, the key focus of the revised degree. However, it is expected that future development of the course will form around the research strengths of the Faculty in such areas as TESOL, Professional Leadership, ICT, etc.
21.
Availability of teaching space, library resources and other required facilities

The proposal requires no additional teaching space or other facilities as the teaching space and other required facilities are sufficient for the current Doctor of Education degree. 

The proposal requires no additional library resources as the resources required for the revised Doctor of Education are sufficient for the current Doctor of Education degree. 

The Library Impact Statement is attached.

22.
Timetabling arrangements

There are no changes to timetabling arrangements required for the revised Doctor of Education.

23.
Equipment

(1)
This proposal requires no additional equipment. Equipment requirements are as for the current Doctor of Education degree.

21.
Fees

(1)
There is an expectation of continuing enrolments from full fee paying international students for the amended degree. The fee structure will be the same for the current Doctor of Education. This fee structure was negotiated with International Office in the last iteration and has not changed. Currently the fees are AU$16560.00 per year. There is a proposed 10% increase for 2007. 

(2)
There is no intention to charge fees to local students for the revised Doctor of Education. The course will be within the Research Training Scheme (RTS) system as with the current Doctor of Education degree. 
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22.
Resolutions of the Senate (Degrees, Diplomas and Certificates)

For any proposal you must supply the Resolutions of the Senate relating to Degrees, Diplomas and Certificates in the Faculty.

If there are no changes to the Degrees, Diplomas and Certificates please indicate “NO CHANGE” on the attached template.

(Please use attached template Appendix 2).

23.
Resolutions of the Senate (Coursework award courses)

Proposers must identify any new Resolutions or proposed amendments to existing Resolutions of the Senate relating to coursework award courses.

If there are no changes to the Resolutions of the Senate relating to coursework award courses please indicated “NO CHANGE” on the attached template.

(Please use attached template Appendix 3).

24.
Resolutions of the Senate (Academic Dress)

If a new award course is being introduced that will affect the academic dress, then the attached procedure must be followed.

If there are no changes to the Resolutions of the Senate (Academic Dress) please indicated “NO CHANGE” on the attached template.

(Please use attached template Appendix 4).

25.
Resolutions of the Faculty

Proposers must identify any new Resolutions or proposed amendments to existing Resolutions of the Faculty.

If there are no changes to the Resolutions of the Faculty please indicated “NO CHANGE” on the attached template.

(Please use attached template Appendix 5).

26. 
Dean’s Signature

Appendix 1
Availability of library resources

In consultation with the University Librarian, explain whether library resources are available to support the proposed award course. If new library resources are required, detail these and give an estimate of the annual cost.

At its meeting on 12 February 1997 the Academic Board agreed to advise faculties that the University Library should be allowed sufficient time to make assessments of proposals for new and major changes to courses and that proposals without the Librarian's statement would not normally be considered.

Library Impact Statement

I have examined the Library needs related to the proposal and certify that existing Library holdings, staffing, services and accommodation are, or will be, adequate/ inadequate to cover the demands                     that are inherent in it.

(If there are any concerns about library holdings, please address these.)

......................................................

for the University Librarian 

......................................................

date

Further comments:

Holdings:

Services/Staffing:

Appendix 2

Resolutions of the Senate (Degrees, Diplomas and Certificates)

Template for Resolutions of the Senate

Resolutions of the Senate relating to degrees, diplomas and certificates

NO CHANGE
Appendix 3

Resolutions of the Senate (Coursework award courses)

Resolutions of the Senate

Doctor of Education

1.
These resolutions must be read in conjunction with the relevant rules and Resolutions of the Senate and Academic Board, including but not limited to:

1.1 
The University of Sydney (Amendment Act) Rule 1999 (as amended); and

1.2
The University of Sydney (Doctor of Philosophy (PhD)) Rule 2004; 
1.3
The Resolutions of the Academic Board relating to the Examination Procedure for the Degree of Doctor of Philosophy; and

1.4 The relevant Faculty Resolutions.

2.  Requirements for the award of the Doctor of Education

To qualify for award of the degree a candidate must:

2.1 complete successfully six units of study giving credit for a total of 36 credit points; and

2.2 complete successfully a thesis of 50,000 words; and

2.3 satisfy the requirements of all other relevant By-Laws, Rules and Resolutions of the University.

Resolutions of the Faculty

Doctor of Education

1.
Title of the degree

The testamur for the certificate shall be entitled the Doctor of Education.

2.
Eligibility for direct admission to candidature
2.1 Except as provided in part 9, Section 47 of the University of Sydney (Amendment) Act Rule 1999 as amended, an applicant for admission to candidature shall:

2.1.1.1
submit a research proposal satisfactorily addressing criteria specified by the Faculty; and 

2.1.1.2
have at least three years’ professional experience in education or a related field; and

2.1.1.3
hold the degree of Bachelor of Education, or the degree of Bachelor in a related area of study, from the University of Sydney, or equivalent institution, with first or second class (first division) honours; or

2.1.1.4 hold the degree of Master of Education (Research), from the University of Sydney, or equivalent institution,  or equivalent published research-based work of a length and standard acceptable to the Faculty; or

2.1.1.5 hold the degree of Master of Education, by coursework, from the University of Sydney,  or equivalent institution, awarded with merit, and which included a dissertation component of 12,000 – 15,000 words, and with a grade point average of at least 75% in the degree.  Where the candidate is admitted under this subsection, the dissertation may not be based solely on a review of the literature; or

2.1.1.6 hold the degree of Master by coursework from the University of Sydney, or equivalent institution, awarded with merit, and with a grade point average of at least 75% in the degree; or

2.1.1.7 hold a four-year, or equivalent, degree of Bachelor in education from the University of Sydney, or equivalent institution, in an area deemed by the Faculty to be appropriate and hold a one-year postgraduate qualification, or equivalent, with a grade point average of at least 75%; and

2.1.2 complete any additional qualifying courses prescribed by the Faculty; and

2.1.3
apply in writing to the Faculty for admission to candidature.

2.2 
The Faculty may, in accordance with Part 9, section 47 of the University of Sydney (Amendment Act) Rule 1999 (as amended), admit as a candidate for the degree an applicant holding qualifications which, in the opinion of the Faculty, are equivalent to those prescribed in subsection 2.1.1 or 2.1.2 and such candidate shall proceed to the degree under such conditions as the Faculty may prescribe.

3.  Conditions of candidature

3.1
Candidates admitted pursuant to Section 2 above will:
3.1.1
during the first full-time year of candidature, or its part time equivalent, successfully complete six coursework units of study as required and obtain results to a level prescribed in advance by the Faculty; and

3.1.2
at the end of the first complete year of candidature, or its part time equivalent, present and defend a research plan which extends the research proposal submitted in the candidate’s original application for admission, and should include a critical review of relevant literature and a discussion of the candidate’s proposed methodology.

3.2
Subject to the fulfilment of the requirements specified in Section 3.1 to the satisfaction of the Faculty, the candidature for the degree of Doctor of Education will be confirmed 

4.
Units of Study

The units of study which are prescribed for the award of the Doctor of Education, and the order in which they are to be completed,  are set out in the Unit of Study Outlines section of the Graduate Handbook of the Faculty.  Each unit of study will have a credit point value of six credit points.

5.
Method of progression   
A candidate for the degree shall proceed by coursework and thesis in accordance with Section 6 and as described in the Graduate Handbook of the Faculty.

6.
Requirements for the award course

To qualify for award of the degree, a candidate shall:

6.1 successfully complete six units of study giving credit  for a total of 36 credit points and in accordance with the specifications set out in the Graduate Handbook of the Faculty;

6.2
on completing the specified coursework component and research, present a thesis of approximately 50,000 words in length embodying the results of the work undertaken, which shall be a substantially original contribution to the subject concerned.

7.
Examination of the thesis

7.1
A candidate shall notify the Faculty in writing of their intention to submit the thesis three (3) months prior to submission.

7.2
The procedures for examination shall be as prescribed by the Academic Board for the degree of Doctor of Philosophy.

7.3
The designated Faculty Officer shall report the result of the examination of the thesis to the Faculty, which shall then determine the result of the candidature.

8.
Application of rules


8.1
Where no specific intention of the Faculty appears in these resolutions in respect of any matters affecting or governing any aspect of a candidature, these resolutions shall be subject to the provisions of the Rules, resolutions and by-laws specified in Section 1 of the Resolutions of the Senate governing the degree; and


8.2
In any case where the provisions of these Rules, resolutions and by-laws might equally apply, the provisions of the Coursework Rule shall apply to coursework components of the degree and the PhD Rule shall apply in respect of the dissertation, being the research component of the degree. 


*’Designated Faculty Officer’ refers to either the Associate Dean or Sub-Dean responsible to the Faculty for the administration of research candidatures
Appendix 6

Entry for the UAC guide (if undergraduate)

Not applicable
Appendix 7

Entry for the Faculty Handbook

Changes will be made to the Faculty’s Graduate Handbook as below:

Doctor of Education

Program Components

Change to the sections titled Phase 1, 2 and 3

The Doctor of Education program is made up of three phases: coursework and proposal defence, carrying out of a set of articulated research studies, and preparing the final thesis for examination. These phases are as follows:

Phase 1 – Course work and proposal defence

Candidates enrol in the following 6 units of coursework

· The researching professional (6 points)

· Developing a research project (6 points)

· A research methods or specialist unit as recommended by supervisor in semester one (6 points)

· A research methods or specialist unit as recommended by supervisor in semester two (6 points)

· EdD Thesis proposal part a in semester one (6 points)

· EdD Thesis proposal part b in semester two (6 points)

Candidates also attend and present at a yearly PESSA forum. Attendance is obligatory in Phase 1 of the program.  Thereafter, candidates may negotiate their attendance, with the aim being able to participate at least every second year of their enrolment period.  Each forum will feature invited speakers, structured sessions, a mini-conference with formal presentations by candidates at different stages of their degree. 
The student’s defense of their research proposal will be to a the panel consisting of:


the Principal Supervisor,


the Associate Supervisor


one or more of the mentors from the University


an appointed Chair (either the SubDean Graduate Studies or the Postgraduate Coordinator or delegate).
Phase 2 – Set of articulated research studies

The research component of the program will, normally, be composed of two or three different yet interrelated research studies into a topic, framed by an interpretive exegesis which contextualises the set of studies, draws together the conclusions made in each of them, and makes clear how the otherwise separate studies together make an original contribution to knowledge of and about the profession. These studies will be carried out in Phase 2 of the program thus:

Research Study 1


Research Study 2


Research Study 3

While not excluding other possibilities, students will carry out a range of different kinds of studies within their topic area, including the possibility of:


historical studies,


policy analyses,


case studies and/or evaluation studies of innovative or otherwise exemplary programs or practices that give insight into the nature and development of professional practice, 


experimental studies of some appropriate kind, 


textual or discourse analyses, and


practitioner research into the nature and development of professional practice (the work), the knowledge and capabilities of practitioners (the worker), and the practice setting (the workplace).

Students will normally undertake two or three research studies in their topic area, each of a different kind. Alternatively, they may do two or three projects of one kind. 

Each of the student’s studies should be of publishable quality.  Although part of an integrated program, each should be of sufficient merit in its own terms to make a contribution to the relevant field.  Some of these reports may be published before candidates complete their degree studies. They will nevertheless be subject to examination as part of the set of projects of work constituting the overall program.

Phase 3 – Preparing the final thesis for examination 

At the end of the program, students tie their work together with an extended exegesis that contextualises and interprets the separate studies, demonstrating what is added to professional knowledge and practice from the multi-faceted perspective produced by the set of articulated studies. 

This phase, thus, involves:


compiling and revising the individual research studies  


writing and integrating the exegesis into the overall piece of work

Before the thesis goes to examination, a person in the relevant profession with experience and expertise in research-based development of professional practice will be asked to confirm that the thesis addresses issues of professional relevance and is ready to go to examination.

The set of articulated research projects making up the overall doctoral thesis will then be examined by three examiners – persons with the same kinds of qualifications as are generally required for doctoral-level examinations, but with an understanding of, and commitment to, research into and within professional practice.

Program Structure

The overall program structure of the Doctor of Education is as follows:

Phase 1 
(2 semesters full time/4 semesters part time)

	The Researching Professional 

Outcome: a review of research literature in the EdD student’s chosen field demonstrating how different researchers have taken different approaches to the study of practice in the students’ area of investigation
	Developing a Research Project

Outcome: a draft outline of methods and research questions based on an introduction to a range of different methodologies  focused on the student’s research area.

	A research methods  or specialist unit as recommended by supervisor
	A research methods  or specialist unit as recommended by supervisor

	EdD Thesis proposal part a
	EdD Thesis proposal part b

	
	

	Proposal Defense


Phase 2 
(2 semesters full time/4 semesters part time)

	Research Study 1
	Research Study 2

	Research Study 3
	


Phase 3 
(2 semesters full time/4 semesters part time)

	Preparing the thesis for examination

	Examination


Modes of study

The Doctor of Education can be undertaken as a full-time or part-time student in the following ways:

Full time

	Year
	Semester 1


	Semester 2

	1
	The Researching Professional
	Developing a Research Project


	
	A research methods  or specialist unit as recommended by supervisor
	A research methods  or specialist unit as recommended by supervisor 



	
	EdD thesis proposal part a


	EdD thesis proposal part b

	
	
	Proposal defence within 12-15 months from initial enrolment



	2
	 Implementation of set of  2-3 articulated research projects



	3
	Preparation of the thesis for examination




Note for overseas candidates:

After the satisfactory completion of the first year of study and approval of the thesis proposal, the candidate may return to his/her own country to complete Phases 2 and 3 of the degree. During these phases, associate supervision will be provided by staff in an affiliated University and through regular electronic communication with the principal supervisor and the student’s project advisors.

Part time

	Year
	Semester
	

	1
	1
	The Researching Professional


	
	2
	Developing a Research Project


	
	2
	EdD thesis proposal part a



	2
	1
	A research methods or specialist units as recommended by supervisor



	
	1
	EdD thesis proposal part b



	
	2
	A research methods or specialist units as recommended by supervisor

completion and defence of proposal is expected within this semester or the next semester.



	3
	1
	Implementation of  set of  2 - 3 articulated research projects



	
	2
	Continuation of implementation of  set of  2 - 3 articulated research projects



	4
	1
	Continuation of implementation of  set of  2 - 3 articulated research projects



	
	2
	Continuation of implementation of  set of  2 - 3 articulated research projects



	5
	1
	Preparation of the thesis for examination



	
	2
	Preparation of the thesis for examination



	6
	1
	Preparation of the thesis for examination



	
	2
	Preparation of the thesis for examination
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