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Our Vision
To boost medical education in Viêt Nam

Who we are
Hoïc Mãi, the Australia Viêt Nam Medical Foundation, is a non-profit organisation which was established 
in 2001 to improve medical education in Viêt Nam. It is a foundation of  the University of  Sydney that 
brings together the collective health care knowledge and experience of  Australia and Viêt Nam in an 
educational partnership. The Hoïc Mãi Foundation has a distinguished Patron, Her Excellency, Professor 
Marie Bashir, Governor of  New South Wales. 

Our mission
We aim to foster healthcare education to improve health outcomes for the 85 million people living in  
Viêt Nam by:
–	 Supporting a bilateral exchange of  students and health professionals between Australia and Viêt Nam; 
–	 Assisting to develop an understanding of  the methods of  teaching doctors and nurses in Viêt Nam by 

the ‘Train the Trainer’ program and SCORPIO Technique; 
–	 Facilitating the development of  knowledge of  the Viêtnamese doctors, nurses and other healthcare 

workers to improve health care delivery to their people; 
–	 Developing a strong network of  Australian medical, nursing, technical  and allied health staff  who will 

provide on-going assistance and training of  Viêtnamese colleagues; 
–	 Providing practical assistance with preventative, diagnostic and management problems in hospitals in 

Viêt Nam; 
–	 Increasing medical research skills in Viêt Nam with the aim of  using research to improve care

What we do
We facilitate:
–	 Education and ‘Train-the-Trainer’ programs in Viêtnamese hospitals and universities 
–	 Delegations travelling to Viêt Nam to teach clinical skills and knowledge within various specialities in a 

number of  hospitals in Viêt Nam

We offer scholarships and fellowships to:
–	 Young health professionals from Viêt Nam to come to Australia for advanced training
–	 Medical, nursing, and allied health students from Universities of  Sydney, Melbourne and Tasmania to 

undertake clinical placements in Viêt Nam
–	 Viêtnamese medical students to broaden their hospital experience in Australia
–	 Students in the Masters of  International Public Health from the University of  Sydney to complete their 

project in Viêt Nam 
–	 Support medical research and training

How we work
Hoïc Mãi relies on the goodwill of  Australian health care professionals to host and train their  
Viêtnamese colleagues. We act as facilitators for Viêtnamese and Australian medical personnel to gain 
experience and understanding of  problems in the developing world. We rely on grants and donations  
to support our program.
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Hoïc Mãi 2008 highlights 

	 AusAID Australian Leadership Awards Grant received allowing 30 Vietnamese 
Health Professionals to study and observe healthcare in Australia for 3 months 
between July and October.

	 Myer Foundation Grant for medical student scholarships to visit Viêt Nam for 
clinical placements and to allow for the expansion of program to University of 
Melbourne and to increase number of scholarships to University of Tasmania.

	 The Faculty of Nursing and Midwifery at University of Sydney, in association 
with the Hoïc Mãi Foundation undertook a United Nations Population Fund 
(UNFPA) supported consultancy to work with a team of Vietnamese experts to 
develop a new national curriculum for midwifery.

	 Grant from International Program Development Fund from University of Sydney 
to support Maternal and Child Health education team lead by Professor 
Jonathan Morris.

	 Scholarships awarded to two student within the Masters of International  
Public Health and 3 Allied Health Students from University of Sydney.

	 Three Vietnamese Medical Students visit Australia for clinical placement at 
Royal North Shore Hospital within the Northern Clinical School.

	 A/Professor Marcus Skinner and Dr Nguyen Huu Tu coordinated the Primary 
Trauma Care course in June 2008 for 52 participants at DaNang Hospital. 

	 Professor Kerry Goulston takes a Medical English Teaching team to HaNoi 

	 Signing of MoU between Tweed Heads and DaNang Hospitals and the  
Hoïc Mãi Foundation lead by Dr Ian McPhee

	 Inaugural Hoïc Mãi conference in October at Viet Duc Hospital, HaNoi

	 Ongoing maintainence of Hoïc Mãi Australia house
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The Hoïc Mãi , the Australian Viêtnamese Foundation 
recognises the importance and benefit of  reviewing its 
adoption and alignment with governance principles 
and provides the following report 

Principle 1 – Lay solid foundations for 
management and oversight

Nature of  the entity
The Hoïc Mãi , the Australian Viêtnamese 
Foundation is a part of  the University of  Sydney 
ABN 15211513464 and not separately incorporated 
under a state or commonwealth Act. The Foundation 
is required to gain prior approval for its fundraising 
activities from the DVC External Relations. The 
Foundation’s activities are not-for-profit and covered 
by the DGR status of  the University of  Sydney. 
The University is exempted from the requirement 
to hold an Authority to Fundraise and obligations 
upon holders of  such an authority but is still required 
to comply with the balance of  provisions of  the 
Charitable Fundraising Act

Roles of  board / council and management
The Foundation operates under the authority of  
the Senate of  the University of  Sydney, as approved 
on [ 200 ] and has no powers of  delegation. The 
Foundation conducts its affairs pursuant to the 
Foundation Rules and the relevant policies of  the 
University. The Foundation had its annual fundraising 
plan approved and was [able/not able] to meet its 
objectives. The Foundation is to be reviewed every 
three years from the date of  its approval. [No] review 
was undertaken during 2008.

Principle 2 – Structure of the council to 
add value

The Council of  the Foundation in [2008] 
consisted of  the following members:
Name: Mr Alfred Attard 
Qualifications and experience: Director Elizact 
Current Term of  Appointment: 06/03/08 to 25/03/09 
Special responsibilities: Council Member 
Number of  meetings attended 4; eligible to attend 4

Name: The Hon Dr Meredith Burgmann 
Qualifications and experience: Former President of  
Legislative Council 
Current Term of  Appointment: 06/03/08 to 25/03/09  
Special responsibilities: Council Member 
Number of  meetings attended 4; eligible to attend 4

Name: Major General Bill Crews AO (retired) 
Qualifications and experience: National President, The 
Returned and Services League of  Australia 
Current Term of  Appointment: 06/03/08 to 25/03/09  
Special responsibilities: Council Member 
Number of  meetings attended 2; eligible to attend 4

Name: Mr Ross Gavin 
Qualifications and experience: Partner, 
PriceWaterhouseCoopers, Sydney 
Current Term of  Appointment; 06/03/08 to 25/03/09  
Special responsibilities: Treasurer 
Number of  meetings attended 4; eligible to attend 4

Name: Emeritus Professor Kerry Goulston  
Qualifications and experience: Former Dean, Northern 
Clinical School, University of  Sydney 
Current Term of  Appointment 06/03/08 to 25/03/09  
Special responsibilities: Council Member (Deputy Chair) 
Number of  meetings attended 3; eligible to attend 4

Name: Mr Brad Hazzard 
Qualifications and experience: Member of  New South Wales 
Legislative Assembly 
Current Term of  Appointment 06/03/08 to 25/03/09  
Special responsibilities: Council Member 
Number of  meetings attended 2; eligible to attend 4

Name: Mr Ken Hopkins 
Qualifications and experience: Director Elliot House 
Current Term of  Appointment 06/03/08 to 25/03/09  
Special responsibilities: Council Member 
Number of  meetings attended 3; eligible to attend 4

Name: The Hon Craig Knowles 
Qualifications and experience: Former Minister of  Health 
NSW and Board Member of  Investec 
Current Term of  Appointment 06/03/08 to 25/03/09  
Special responsibilities: Council Member 
Number of  meetings attended 2; eligible to attend 4

Name: Mr Michael Mann (AM) 
Qualifications and experience: Managing Director (Asia-
Pacific) of  Laureate Education Asia Inc and the Founding 
President of  Royal Melbourne Institute of  Technology’s 
university in Viêt Nam 
Current Term of  Appointment 06/03/08 to 25/03/09  
Special responsibilities: Council Member 
Number of  meetings attended 0; eligible to attend 4 (resides 
in Viêt Nam in 2008)

Name: Dr Thuy Mai -Viet 
Qualifications and experience: President and CEO University 
Preparation College 
Current Term of  Appointment 06/03/08 to 25/03/09  
Special responsibilities: Council Member 
Number of  meetings attended 1; eligible to attend 4

Name: The Hon Mrs Janette McHugh 
Qualifications and experience: Former Member of  Phillip 
Federal Parliament 
Current Term of  Appointment 06/03/08 to 25/03/09  
Special responsibilities: Council Member 
Number of  meetings attended 4; eligible to attend 4

Name: Professor Jonathan Morris 
Qualifications and experience: Professor of  Obstetrics and 
Gynaecology, University of  Sydney and Head of  Department 
of  Obstetrics, Royal North Shore Hospital 
Current Term of  Appointment 06/03/08 to 25/03/09  
Special responsibilities: Council Member 
Number of  meetings attended 3; eligible to attend 4

Name: Mr Tom Moult 
Qualifications and experience: Executive Chairman, Euro 
RSCG South Pacific Group 
Current Term of  Appointment 06/03/08 to 25/03/09  
Special responsibilities: Council Member 

Foundation Governance Statement

University Foundations are required to report to Senate. Summarised below is the Governance Statement 

Section to be reported upon as part of the Annual Report. The Annual Report prepared by a Foundation is 

to submitted via the Chief Accountant to Audit and Risk Management Committee of the Senate
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Number of  meetings attended 3; eligible to attend 4

Name: Professor Bruce Robinson 
Qualifications and experience: Dean of  Medicine, University 
of  Sydney 
Current Term of  Appointment 06/03/08 to 25/03/09  
Special responsibilities: Chairperson;  
Number of  meetings attended 4; eligible to attend 4

Name: The Hon Mr Tom Uren AO 
Qualifications and experience: Former Member of  the 
Federal Parliament 
Current Term of  Appointment 06/03/08 to 25/03/09  
Special responsibilities: Council Member 
Number of  meetings attended 3; eligible to attend 4

Honorary:
Name: Consul General Vu Hong Nam 
Qualifications and experience: Consul General Viêt Nam 
Current Term of  Appointment 06/03/08 to 25/03/09  
Special responsibilities: Honorary Member 
Number of  meetings attended 0; eligible to attend 0

Name: Ambassador Nguyen Thanh Dan 
Qualifications and experience: Ambassador Viêt Nam 
Current Term of  Appointment 06/03/08 to 25/03/09  
Special responsibilities: Honorary Member 
Number of  meetings attended 0; eligible to attend 0

Council members were elected at the Foundation’s 
AGM on 6 March 2008. There is not a separate 
nomination committee of  Council. The full Council 
resolves on nominations for co-opting of  members to 
fill vacancies outside of  the process of  election at the 
AGM. There was not a performance evaluation of  the 
Council undertaken in the reporting period.

Principle 3 – Promote ethical and 
responsible decision-making 
Council members have been provided with the 
University of  Sydney Foundation Governance Guide, 
Foundation Rules, Code of  Conduct and Conflicts of  
Interest Policy. The Code of  Conduct and Conflict of  
Interest Policy are also available on the University’s 
public website as are other relevant University policies 
regarding harassment, grievance procedures and 
related policies.

Principle 4 – Safeguard integrity in 
financial reporting
The annual accounts of  the Foundation are prepared 
by the financial staff  of  the University, signed off  by 
the Finance Officer, Facilities of  Health and included 
in this Annual Report to the Senate. The Foundation is 
part of  the University and therefore does not have its 
own audit sub-committee; The University is audited by 
the Audit Office of  NSW. 

The Foundation undertook the following fundraising 
appeals during 2008: two appeals via mail, Evening at 
Casula Powerhouse; Student scholarship fundraising 
at Bah Tinh Restaurant at Marrickville. And in 
conducting those appeals the Foundation took all 
reasonable steps to ensure that commissions paid 
or payable to any person as part of  a fundraising 
appeal did not exceed one-third of  the gross money 
obtained by that person in the appeal and appropriate 
particulars of  all items of  gross income received or 
receivable, all items of  expenditure incurred, including 

the application or disposition of  any income obtained 
from the appeal and particulars of  those transactions 
to which they related were recorded in the minutes of  
the Foundation.

Principle 5 – Make timely and balanced 
disclosure
The Foundation complied with the reporting and 
disclosure requirements of  the Senate. These include 
an annual budget and this Annual Report 

 Members and Council have been made aware of  
the processes for disclosure pursuant to the Code of  
Conduct, Conflicts of  Interest policy, which include 
protected disclosure to the ICAC, to the Ombudsman 
or the Auditor General.

Principle 6 - Respect the rights of  shareholders, 
members, staff, volunteers, clients, & other stakeholders

The Foundation Council and/or membership consist 
of  members of  the community, industry bodies and 
the University whose input is invited via the Annual 
General Meeting and Council meetings of  the 
Foundation. The following forums/mechanisms have 
been held during the year to involve stakeholders in 
election of  the Council, activities of  the foundation or 
other stakeholder participation at quarterly meetings, 
Annual Report and website.

Under the Charitable Fundraising Act, the University 
may be questioned about any appeal on details of  
the purpose of  the appeal such as the appeal target, 
objectives, distribution of  proceeds, etc and the process 
to provide answers. During the year the Foundation 
published information [on its website/ other means] 
and outlines those activities in this annual report. 
Other enquiries may have been made to other parts of  
the University. 

Principle 7 - Recognise and manage risk
The Foundation recognises its activities within 
University premises or other premises require risks 
such as health and safety, environmental protection, 
privacy, trade practices, and compliance with the 
Charitable Fundraising Act to be considered and 
managed. The Foundation has managed these risks 
during the year by being aware of  and implementing 
the University policies and procedures.

Principle 8 – Remunerate fairly and 
responsibly
No member of  a Council is entitled to receive any 
remuneration for acting in that capacity except 
reasonable remuneration on a basis which has first 
been approved in writing by the University Officer 
(Foundations)

Members of  the Foundation Council may be 
reimbursed for reasonable expenses after written 
approval of  the University Officer (Foundations). Any 
such instances are recorded in the minutes of  the 
Council. 
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My name is Trinh Thi Hoang Oanh, a lecturer of  the University of  Medicine and Pharmacy, Ho Chi Minh 
City, Viêt Nam. My study focuses on “Physical activity patterns and correlates of  physical inactivity among 
adults in Ho Chi Minh City”. Physical inactivity is considered as a modifiable behaviour contributing to non-
communicable diseases burden, and is an emerging issue in a developing country such as Viêt Nam. A key 
instrument which would be used in the surveillance of  non-communicable diseases in Viêt Nam was also validated 
in this study.

My times at the University of  Sydney were definitely the most formative of  my life. I learned so much 
from spending time with people from different cultures and disciplines. I am excited and grateful to have 
the opportunity to learn and grow in such a stimulating research environment. I am most impressed by the 
professional skills and the excellent collaboration offered by staff  of  the Preventive Research Collaboration group 
(School of  Public Health) where I spent all my time working. I engaged in lively debates, I shared opinions and 
knowledge with my colleagues, experts in physical activity and health promotion research. I learned about the 
Australian work and research ethics from my supervisors and colleagues. I also had the bitter sweet experience 
of  working with large population data sets, writing scientific papers and receiving critical comments; I recalled 
the exciting moments I shared with my colleagues when my first paper was accepted for publication. These 
experiences will be helpful to me in my future role as a researcher and they would stay with me in my life time.

I would like to express my great thank to The Hoïc Mãi Foundation, my supervisors who gave me such wonderful 
opportunities to study in the Faculty of  Medicine at the University of  Sydney. This precious scholarship helped 
me not only to have a peace of  mind but it had also encouraged and motivated me to complete my PhD studies. 

Time passed by so fast. I spent four springs in Australia and I am writing the last lines of  my thesis for a PhD 
degree. I know I will never forget the beautiful time of  my student life at the University of  Sydney. 

There has been Primary Trauma Care (PTC) 

courses conducted in Viêt Nam for 5 years 

with approximately 750 doctors attended the 

program. The PTC – Viêt Nam strategic plan, 

outlined in 2004, was to undertake initial courses 

in HaNoi and then to conduct provincial courses 

with Viêtnamese Instructors. To this end, the 

course in DaNang reflects attainment of this goal 

by the provision of the PTC Course in DaNang 

hospital. 

The need and desire by the trauma clinicians in Viêt 
Nam to improve trauma teaching and management, 
particularly in the provincial areas, is clearly evident. 

This PTC Teaching team conducted one course 
from 2 June to 6 June 2008 with 52 participants. The 
personnel involved in facilitating this course were:

–	 A/Professor Marcus Skinner – Anaesthetist 
Intensivist, Bernie, Tasmania (PTC Co-Founder) & 
PTC Course Coordinator;

–	 Dr Nguyen Huu Tu - Anaesthetist Intensivist, Viet 
Duc and HaNoi Medical University (HMU) & PTC 
Course Coordinator;

–	 Dr Chris Kruk – Emergency Specialist, Western 
Australia

–	 Dr Minh Tran – Anaesthetist, Sydney;
–	 Dr Nguyen Duc Chinh – General Surgeon, Deputy 

Chief  of  Planning, Viet Duc Hospital HaNoi;
–	 Dr Nguyen Toan Thang – Anaesthetist, Viet Duc 

Hospital and Lecturer, HMU, HaNoi
This course was well received and evaluated. The 
Director of  DaNang Hospital, Dr Tran Ngoc Than, 
invited the team to return in 2008/9. 

We thank St Luke’s Health, Tasmania and the 
Hoïc Mãi Foundation for the funds that ensured 
that this program could be conducted.  

An unforgettable experience at the University of Sydney 
Dr. Trinh Thi Hoang Oanh, Faculty of Public Health,  

University of Medicine and Pharmacy of Ho Chi Minh City.

Primary Trauma Care Program DaNang Hospital, Viêt Nam 2008 
A/Professor Marcus Skinner (www.primarytraumacare.org)

I would like to express my 

great thank to The Hoïc Mãi 

Foundation, my supervisors 

who gave me such wonderful 

opportunities to study in the 

Faculty of  Medicine at the 

University of  Sydney.

Dr Trinh Thi Hoang Oanh
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The conference was opened by Mr Allaster Cox, 
Australian Ambassador to Viêt Nam and Prof. Dr. 
Nguyen Kim Tien, Vice-Minister of  Health.The 
Foundation was privileged to have many distinguish 
guests and presenters at the conference from Viêt 
Nam and Australia. The presenters included Professor 
Kerry Goulston, Dr Nguyen Van Bay and Dr Ngyuen 
Van He who addressed the topic of  Medical Student 
Education; for the topic of  Post Graduate Specialist 
Education - Professor Kim Oates and Dr Nguyen Huu 
Tu; A/Professor Merrilyn Walton and Dr Tran Thuy 
Hanh shared the information about a project - “Bach 
Mai Hospital initiative in improving communication 
with patients, families and the healthcare team’; 
Professor Jill White and Dr Luu Tuyet Minh gave 
presentations regarding Nursing and Midwifery 
Education in Viêt Nam; and lastly Professor Jonathan 
Morris, Professor Peter McMinn, Dr Dindy Benn 
and Professor Heather Jeffery addressed the topics of  
‘Research, Education and Training’. The conference 
smooth running was assured by Dr Dang Van Duong.

The conference was an excellent opportunity to 
showcase the past and ongoing collaboration between 
colleagues from Viêt Nam and Australia through the 
Hoïc Mãi Foundation. 

The Hoïc Mãi Foundation sincerely thanks the 
many people from Viet Duc Hospital and the Hoïc 
Mãi Alumni that were involved in the organisation 
of  this conference and the colleagues and friends 
from Australia who came to support the Hoïc Mãi 
Foundation.

The conference would not have been able to occur 
without the support and organisational skill of  Dr 
Dang Van Duong, the National Hoïc Mãi Coordinator 
– Viêt Nam 

Hoïc Mãi Foundation Inaugural Conference

The inaugural Hoïc Mãi  Foundation conference ‘Changing Patterns in Viêtnamese Healthcare’ 

was held on Friday 24 October 2009 at Viet Duc Hospital in HaNoi; a one day event focusing on 

key issues facing Viêtnamese healthcare. The themes of the conference were ‘scientific research, 

education and training’.

Above 
Mr Allaster Cox

Right 
Dr Nguyen Van Buy

Below right 
Dr Dang Van Duong

Far right 
Professor Bruce 
Robinson and 
Emeritus Professor 
Kerry Goulston 
receive Viêtnamese 
People’s Health 
Medal from Professor 
Ngyuen Thi Kim Tien 
(Vice Minister of 
Health)
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The Faculty of  Nursing and Midwifery, in association with the Hoïc Mãi 
Foundation undertook a United Nations Population Fund (UNFPA) 
supported consultancy to work with a team of  Viêtnamese experts to develop 
a new national curriculum for midwifery. This was to be a three year college 
based curriculum with the intention of  enhancing the skill, leadership and 
professional development of  the midwife in Viêt Nam.

The time line was extremely ambitious, commencing in July with a 
completion date of  December 31st. The University of  Sydney consultants 
were Professor Jill White, Dean, Professor Sally Tracy, clinical professor 
at the Royal Hospital for Women and Ms Margaret Martin, Education 
Manager, Royal Hospital for Women. The curriculum was developed 
following a needs assessment visit to all levels of  birthing services, tertiary 
hospitals, district hospitals and commune level health clinic, and including 
two four day workshops in Viêt Nam, and a writing workshop in Australia. 
Its development was followed by a train-the-trainer workshop in Viêt Nam 
to attempt to broaden the skills of  the teachers to incorporate more student 
centered learning and clinically oriented learning, as the norm in Viêt Nam 
is very traditional teaching methods with little interaction between the clinical 
environment and the college or university. Two members of  the curriculum 
development team then came to Australia for a five day orientation to 
teaching methods which focus on the clinical learning in particular 

Dr Dang Van Duong, multi-talented multi-faceted Hoïc Mãi leader assisted 
this project through his links with UNFPA and the Ministry of  Health and 
also acted as a superb translator and friend. We are greatly in his debt.

It is hoped that this project will be expanded into a second phase to assist in 
the staff  development of  those who will teach in the two pilot programmes 
which are planned to commence in September 2009. 

Viêt Nam Midwifery consultancy Professor Jill White 

Dean of Faculty, Professor of Nursing, University of Sydney

With support from the Hoïc Mãi Foundation, an 
important new collaborative effort will be launched 
in 2008 to investigate the causes of  sudden cardiac 
death in young people in Viêt Nam. In a joint initiative 
between researchers at the University of  Sydney and 
collaborators in HaNoi, a review of  the causes of  
sudden death in Viêt Nam will be performed in an 
attempt to identify potential genetic (inherited) factors 
responsible for these tragic and often unexplained 
deaths. 

The research team from the Faculty of  Medicine at 
University of  Sydney, which includes Professor Chris 
Semsarian and PhD student Ms Emily Tu, visited Dr 
Dang Van Duong, Head of  Pathology at Bac Mai 
Hospital in HaNoi, in December 2008. The outline 
of  the collaborative research study was discussed, and 
a 3-year research plan will be developed in which all 
cases of  young sudden cardiac death in Viêt Nam will 
be investigated, and appropriate clinical, pathological, 
and genetic/forensic investigation performed. This 
study will be conducted with the assistance of  the 
Viêt Nam National Heart Institute, and the recently 

established National Institute of  Forensic Medicine in 
HaNoi, ensuring that our study is a truly national one. 

The goal of  this research is to identify and understand 
the causes of  sudden death in young Viêtnamese 
people. Understanding the inherited causes of  
sudden death in Viêt Nam will provide a platform for 
developing clinical and genetic screening programs 
in Viêtnamese families where a sudden death has 
occurred, with the ultimate goal to identify disease 
early in relatives, initiate appropriate treatment and 
prevention strategies, and to reduce the incidence of  
sudden death in the communities of  Viêt Nam. 

Getting to the heart of 
sudden death in young 
Viêtnamese 
Professor Chris Semsarian, 

University of Sydney, Centenary Institute

Above 
A/Professor Chris Semsarian and Emily Tu

Right 
National Heart Institute

The Faculty of  Nursing and 

Midwifery, in association 

with the Hoïc Mãi Foundation 

undertook a United Nations 

Population Fund (UNFPA) 

supported consultancy to work 

with a team of  Viêtnamese 

experts to develop a new national 

curriculum for midwifery.
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Treasurer’s Report  
for the Year ended 31 December 2008
I am pleased to report on the financial affairs of  the Foundation for the year ended 
31 December 2008. The accounting records of  the Foundation are maintained by the 
University of  Sydney, and its accounts are drawn up annually in accordance with the 
University’s accounting policies. The results of  the Foundation for the year are set out 
in the Income Statement while the financial position at 31 December is summarised 
in the Balance Sheet, both of  which are included in this Annual Report.

The accounts disclose a deficit of  some $69,000, based on revenues of  almost 
$614,000. This compares with a budgeted deficit of  $45,000 for 2008 and a deficit 
of  $7,000 from activities in 2007. The principal sources of  revenue were grants and 
donations, of  which the most significant item was AusAid funding approximating 
$400,000.This allowed the Hoïc Mãi  Foundation to continue to increase the number 
of  Viêtnamese scholars that could be hosted in Australia. Other grants and donations 
enabled a larger number of  Australian medical students to spend time in Viêt Nam 
on scholarship programs. We are grateful for the generous support of  our donors who 
have continued to provide financial assistance over a number of  years.

At year-end, the Foundation had accumulated funds of  almost $130,000, which 
together with the revenue to be derived during 2009, will provide the resources to 
allow the Foundation to finance its activities for the forthcoming year and beyond.

Ross Gavin 
Treasurer
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The Hoïc Mãi Foundation 

acknowledges the 

generous support of 

the following sponsors 

and donors:

Aus AID  

(ALA Fellowship Program)

Auscham (HaNoi)

Elizabeth Hawker

Euro RSCG Worldwide

International Development 

Fund (University of Sydney)

Laerdal

Myer Foundation

Northside Travel

Pathfinders

Returned and Services 

League of Australia

Tonkin Travel

United Nations  

Population Fund (UNFPA)

Welch Allyn

10 group
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