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Policy Area
THE UNIVERSITY OF SYDNEY
POLICY DOCUMENT (22 August 2000)

Institutional
Policies

THE SYDNEY SUMMER SCHOOL
I.1 The Sydney Summer School supports the broad educational aims of the
University as a whole.
I.2 The Sydney Summer School will operate in a manner consistent with existing
University policies and procedures.
I.3 The Sydney Summer School will be self funding. It will not draw upon
University funds to finance its operations. It will make a contribution to the
University central funds in return for the use of university facilities and
services.
I.4 The University does not regard teaching within The Sydney Summer School
as part of an academic member of staff's normal workload. Refer to The
University of Sydney (Academic & Teaching Staff) Enterprise Agreement,
1999 - 2002, clause 49 (4) (f) [formerly section 5.6.3.6].
I.5 Participation in The Sydney Summer School will not affect an employee’s
entitlement to leave.

Governance
Policies

A.1 The Pro Vice-Chancellor (Learning and Teaching) will have responsibility for
overseeing the activities of The Sydney Summer School.
A.2 An Advisory Committee will replace the previous Summer School Board.
Membership: a representative from each of the Colleges, nominated by the
relevant PVC (College); a nominee of the Deputy Vice-Chancellor
(Infrastructure); the Pro Vice-Chancellor (Learning and Teaching); and the
Director of The Sydney Summer School. Responsibilities: The Advisory
Committee will have the power to determine on operational matters within the
context of policies approved by the Provost. Operational matters will include
such matters as:
(a) the provision of equity and merit scholarships and fee-waivers;
(b) withdrawal without financial penalty, and
(c) withdrawal with only a partial penalty.
A.3 The day-to-day matters of The Sydney Summer School will be managed by
The Sydney Summer School office, consisting of a Director, and continuing
and casual staff.
A.4 The Sydney Summer School office will manage the operations of the School
and will liaise with relevant university academic units and administrative
departments regarding units of study, staffing and other operational matters.
A.5 General oversight for each unit of study offered in the Sydney Summer
School, (in particular the budgeting, management of teaching and
assessment undertaken) will remain the responsibility of the Heads of
Academic units, who in turn are responsible to their Deans and College ProVice-Chancellors.
A.6 The academic organizational unit will develop the budget for each unit of
study in conjunction with the Director of The Sydney Summer School.

Teaching Policies

T.1 Most if not all teaching in The Sydney Summer School will be undertaken by
current or casual academic employees of The University of Sydney. The
availability of current members of staff to undertake additional teaching and
related duties for The Sydney Summer School will follow current University
policies.
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T.2 Participation in The Sydney Summer School will be on a voluntary basis for
academic staff. If more than one member of staff volunteers to teach a unit of
study, normal selection procedures will apply.
T.3 Depending on the teaching requirements, it may be appropriate to employ a
casual academic staff member (e.g. a recent post-graduate student). The
latter should be employed as per Section 2 of the Enterprise Agreement.
T.4 In the event that an Academic unit has insufficient volunteers to run the unit,
the Head may use the University's normal recruitment procedures and
appoint additional staff.
T.5 The Head may also appoint teachers from outside this University where their
presence would be of benefit to students and staff (for example distinguished
teachers from overseas or elsewhere in Australia).
T.6 The level of payment should recognise the extra responsibility inherent in
teaching and assessing a unit of study in The Sydney Summer School.
Academic staff are to be remunerated according to the casual academic rates
and definitions specified in Section 3 of this policy. Additional remuneration
may be offered to a staff member to whom responsibility for coordinating The
Sydney Summer School units of study is devolved. Any additional payments
to be made, including any payments exceeding those specified in section 3 of
this policy, must be referred to the appropriate College Pro-Vice-Chancellor,
consistent with the University's Delegations of Authority.
T.7 Payments for these duties will be made through the University's pay system
and in accordance with PAYG policies of the Australian Taxation Office.
T.8 Each year prior to commencement of The Sydney Summer School teaching
staff who intend to participate in The Sydney Summer School will sign an
agreement with the Head of the academic unit outlining the terms of their
participation. A pro forma agreement between a Head of an academic unit
and a member of the academic staff to formalise the staff member’s
participation in The Sydney Summer School is attached.
T.9 Casual employees will be employed as per the Enterprise Agreement
provisions. Any teachers who attend the teaching workshop for Summer
School (see Q.3) will be paid at the Other Activities rate noted in the
accompanying schedule.
General Staff
Policies

GS.1 Where the operation of The Sydney Summer School involves specific,
additional duties for general staff which cannot be accommodated within
normal operations of the administrative unit, appropriate additional
compensation should be made through existing award provisions for higher
duties or additional hours.
GS.2 Within administrative units additional technical and administrative staff may
need to be hired to support The Sydney Summer School’s activities. Heads
of Departments have the responsibility to arrange appropriate technical and
administrative support in accordance with the University’s employment
policies.

Students Policies

S.1 Enrolment in The Sydney Summer School will be on a voluntary basis.
S.2 The purposes of The Sydney Summer School is to provide an opportunity for
students either to accelerate their progression towards the completion of an
award or to take a unit outside their regular program of studies or to “catch
up” a failed subject.
S.3 Because of the intensive nature of The Sydney Summer School a student will
only be permitted to enrol for a maximum of 16 credit points. These credit
points may be associated with no more than two units of study, except with
the written permission of the Director of The Sydney Summer School.
S.4 Enrolment in the units of study is not restricted to students currently enrolled
at the University of Sydney.
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Units of Study
Policies

U.1 The Dean of the relevant Faculty must authorize the inclusion of all units of
study proposed for the Sydney Summer School.
U.2 Only units of study that are part of an approved award of the University of
Sydney and which are suitable to be taught within a 6 - 8 week period will be
offered.
U.3 The units of study proposed for inclusion in The Sydney Summer School may
differ from their normal presentation in either Semester 1 or Semester 2 but
their content, aims and objectives will remain the same.
U.4 Units of study will be offered at the same rate as that applied to local fee
paying undergraduate students.
U.5 Minimum and maximum capacities will be placed on all units of study in order
to maintain the financial viability and the quality of the teaching experience.
U.6 The program may include both undergraduate and postgraduate units of
study.
U.7 In some circumstances a Unit of Study may be offered on site in a foreign
country. However, its content is to be equivalent to a unit of study offered at
the University.
U.8 With the approval of the Academic Board as the body responsible for
establishing the criteria for admission to the University, units of study may be
developed specifically for The Sydney Summer School where they are
intended as foundation units, introductory or preparatory units.

Financial
Policies: Fees

FF.1 Tuition fees will be the same for local and international undergraduate
students. Postgraduate fees are set at the discretion of the PVC of the
relevant College and will be reviewed annually.
FF.2 Tuition fees will be determined on a pro rata basis of the full-fee paying
cost to local students undertaking award programs in Semester 1 or
Semester 2.
FF.3 Extra fees will be charged where there is a significant added cost (e.g.
excursions).
FF.4 In order to meet the University’s strong commitment to access and equity,
a number of fee-waiver scholarships based on financial hardship and
educational disadvantage will be provided.
FF.5 The amount of fee waivers will not exceed 5% of the gross fees that would
otherwise be payable.

Financial
Policies:
Management

FM.1 The Director of The Sydney Summer School will have overall responsibility
for financial monitoring of The Sydney Summer School and will submit
realistic and accurate budgets, maintain an operational consolidated budget
to ensure agreed financial returns and generate reports in accordance with
standard University procedures.
FM.2 Fee distribution policies, as determined by the Vice-Chancellor from time to
time, will be applied to a percentage of the gross receipts of The Sydney
Summer School.
FM.3 The Sydney Summer School will pay a fee to the Provost for negotiated
services provided by that area for The Sydney Summer School and for the
generation of quality improvement projects for the University as a whole (see
Q.5 below).

Quality
Assurance
Policies

Q.1 The Director of The Sydney Summer School in consultation with the Advisory
Committee will establish an evaluation policy. This evaluation will assess the
quality of the delivery of the units of study and student satisfaction. It will also
take into account the special nature of accelerated or intensive programs.
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Q.2 The Director of The Sydney Summer School will work with participating
academic units to facilitate quality assurance.
Q.3 The Director of The Sydney Summer School will facilitate the provision of
appropriate support for all teaching staff (particularly those who are new to
the teaching profession). This support will include such items as: a workshop
for teachers, a teaching kit, mentoring and regular follow up during the
teaching period.
Q.4 The staff of The Sydney Summer School will facilitate the evaluation of the
quality of accommodation, services and facilities by students and staff.
Q.5 Using funds from The Sydney Summer School which are directed towards the
Provost see FM.3 above, the Pro Vice-Chancellor (Learning and Teaching)
will undertake projects related to improving the quality of teaching throughout
the University.
Responsibilities
of Summer
School
Administration

RS.1 Liaising with academic units and faculties to determine which units of study
they wish to offer (and have approved for offering) in the summer school.

RS.2 Producing the appropriate teaching timetables.
RS.3 Booking appropriate ‘non-dedicated’ and dedicated rooms for The Sydney
Summer School classes.
RS.4 Liaising with Campus Properties and Service with respect to the impact of
planned maintenance and capital works.
RS.5 Marketing:
including
information
book
production,
brochures,
advertisements, events.
RS.6 Enrolling students, including collection of all data elements required for
DEST reporting and University management information and accounting for
fees.
RS.7 Coordinating the provision of ancillary academic and administrative
services (e.g. Library, learning assistance, counselling, building attendants,
cleaners, security) necessary to facilitate the effective running of the program.
RS.8 Overseeing the examination process, including the processing of results,
provision of results notices to students and the administration of credit
transfer for University of Sydney students..
RS.9 Mounting any special events associated with The Sydney Summer School
such as public lectures.
RS.10 Liaising with the University of Sydney Union, the Sydney University Sports,
Student Services (and others) to facilitate the adequate provision of student
amenities.
RS.11 Administering the financial aspect of The Sydney Summer School including
planning and budget development.
RS.12 Drafting relevant policies and procedures for the operation of The Sydney
Summer School to be submitted to the Advisory Committee for consideration.
Once passed by the Advisory Committee, these policies and procedures will
be forwarded to the Provost for approval and then to the Academic Board if
appropriate.
RS.13 The Sydney Summer School office will administer provision for fee waivers
where participants can show educational disadvantage on the basis of
financial disadvantage and one or more criteria from the educational
disadvantage criteria from Broadway Scheme (University Policy 305).
Responsibilities
of Academic units
and Faculties

RD.1 The selection of units of study to be offered to the Dean for approval.

RD.2 The engaging of suitable teaching staff.
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RD.3 The payment of all teaching and general staff involved in the Summer
School.
RD.4 The booking of dedicated rooms where appropriate.
RD.5 The academic unit has responsibility for the development of a budget for
each unit of study (in consultation with the Director of The Sydney Summer
School) and ensuring that the delivery of a unit of study is successful
financially as well as educationally.
RD.6 The Dean and the Director of The Sydney Summer School are jointly
responsible for the decision to withdraw a unit of study.
Hiring Procedure
Policies

A Head of an academic unit should create an eligibility list for casual academic
staff by reference to the following:
(i) from the current postgraduate or honours students of the relevant
academic unit;
(ii) from specific advertisements for casual employment, either internal or
external;
(iii) in the case of professional faculties, through appropriate professional
channels; and
(iv) from eligible former academic staff.
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Procedure/ Pro Forma Agreement
An Agreement between a member of the academic staff and their Head of Academic
unit/School, concerning teaching and related duties to be undertaken during the
Summer School. At all times, the member of staff’s supervisor is (insert name of
supervisor if not Head of the academic unit/or Head of the academic unit).
1. Details of the Duties required in order for the Unit(s) of Study to be taught
including:
(a) Preparation of materials etcetera for the Unit of Study; for which appropriate time
should be allowed, (and for which payment at the “Other Duties” rate of the Casual
Academic Rates detailed in Attachment 3 is applicable).
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________
(b) The lecturing and/or tutorial and/or anticipated marking duties to be undertaken including anticipated number of students.
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________
(c) Unit of Study/Subject Co-ordination duties required (for which payment at the
“relevant doctoral qualification/subject co-ordination” rate detailed in Attachment 3 is
applicable).
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________

2. Any other specific teaching and related duties to be undertaken by the academic
staff member
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________

3. Availability for Teaching and Related Duties
The availability of current members of staff to undertake additional teaching and
related duties for The Sydney Summer School will follow current University policies
and financial arrangements will be in accordance with the University’s outside
earnings policy.
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________
4. Remuneration Arrangements
All payments are based on the rates prescribed for casual academic staff in the
updated Casual Academic Rates document at Attachment 3. If the staff member is
employed as a Level A (Associate Lecturer) or Level B (Lecturer), then additional
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payments should be made for any unit co-ordination duties performed (see (b)
below).
(a) It is agreed that the sum of $___________ will be paid to the staff member as an
over award payment, from which tax at the appropriate rate will be deducted. (The
minimum payment is related to the staff member's normal fortnightly salary and/or the
relevant casual academic rates). Please note this amount is not superannuable
other than for TESS purposes (and/or)
(b) The following amounts will be paid in addition to the above for the performance of
Unit Co-Ordination or other specialist duties if applicable (only relevant to Level A
and B): $___________
5. Arrangements for the Taking of Leave
In the interests of staff it is strongly recommended that a minimum of 2 weeks
recreation leave in one block of time be taken within every 12 months.
6. Dispute Resolution
In the event of any dispute(s) arising from the implementation of The Sydney
Summer School policy, either the staff member or the Head of the academic unit
may refer the matter to the relevant Dean or Pro Vice-Chancellor for consideration.
A staff member may be accompanied by a person of their choice (including the staff
association representative) at any such discussions. Disputes may also be resolved
via mediation or through the grievance and disputes settlement procedures in the
Academic Staff Enterprise Agreement.
7. Any other Matter
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________
Signed for and on behalf of the Academic unit/School
______________________________________
Print Name:_________________________
Signature_______________________________ date:________

Signed
by
date_________________

staff

member____________________________

Records/Personnel Team (College) for file:
cc Staff member/Head of Academic unit
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Schedule 2 of Section 2 Employment Security and
Types of Employment Schedule 2
PRO FORMA CASUAL STAFF INSTRUMENT OF APPOINTMENT

Dear (insert name of casual appointee),
On behalf of the University, I am pleased to offer you a casual academic
appointment on the following terms: The terms of your casual engagement
are/will be as follows:
1. The attached Table of Duties outlines the
•
•
•

duties you are required to perform
number of hours you are required to perform them, and
rate of pay for each class of duty required.

2. Any additional duties required during the term of your engagement with us
will be paid for. There is provision within the Table of Duties for additional
duties to be recorded.
3. As a casual academic staff member, you will receive employer
superannuation contributions in accordance with the Tertiary Education
Superannuation Scheme (TESS) Superannuation Award, 1993 or the
Superannuation Guarantee Levy.
4. During the period of your casual work with the Academic unit of (insert
name of the academic unit or School) you will report to A/Prof/Dr/M/r/s
____________________ who is your supervisor.
5. Other than certain specified casual staff, casual staff are only engaged by
the University for lectures, tutorials or demonstrations for up to 0.6 of the time
of the teaching contact hours expected of a full-time staff member of similar
designation within the department.
6. You are advised that where it is brought to the attention of the University
that the number of casual hours for one semester or more exceeds the local
0.6 ratio, the staff member will be paid equivalent to a relevant fractional staff
member for 20 weeks for each semester in which the staff member has
exceeded the local ratio, less the amounts already paid to the staff member
for casual work in that semester.
7. Therefore, you are required to advise your supervisor if you are undertaking
any casual work for the University additional to that detailed in this document,
both at the time you sign below and in the future. Failure to do so may nullify
the casual engagement.
8. For your information, the University of Sydney is a party to the University of
Sydney Academic and Teaching Staff Enterprise Agreement 1999 - 2002,
from which your conditions of employment are derived. Casual academic staff
members are paid in accordance with the casual academic rates contained in
Schedule 2 of Section 3 of the Agreement.
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Table of Duties for Casual Academic Engagement – Semester I / II (Year)
Type of
duty

Number
of hours

Rate
of
pay

Total
payment

Additional
duties required
(initialled by
casual
academic and
the supervisor)

I ………………………hereby state that I agree to the terms of the casual
engagement specified in this document, and that I am not undertaking any
additional casual work for the University to that detailed in the attached Table
of Duties. Further, should this situation change, I will advise my supervisor:
Signed:………………………………Date:…………………
( casual staff member)
Head of
academic unit/School……………………..Date:………………
Schedule 2 of Section 3
Casual Academic Rates of Pay
The rates in this document are effective from 1 October 1998, and reflect the salary
increases detailed in Section 3, to be effective from 3 September 1999.
Where applicable, this document adopts the relevant award formula which provides
for higher rates to be paid to casuals performing full subject co-ordination duties
and/or holding a relevant PhD is indicated by the use of the symbol ^.
Type of lecturing and associated
working time assumed:

Effective Effective Effective
f.p.p. after
1/10/98
3/9/99
(incl. 3%) (includes 1/9/00
(+ 4%)
2%)

Paid to a distinguished visiting scholar for a
single lecture or for each lecture in a small $154.64
group of lectures and
Specialised lecture (1 hour of delivery and
up to 4 hours associated working time)
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$157.73

$164.04

Effective
f.p.p.
after
1/9/01
(+ 4%)

Effective
f.p.p.
after
1/9/02
(+ 4%)

$170.60

$177.43

Paid where the lecturer assumes significant
responsibility for planning and developing a $123.71
unit # or a large part of a unit as well as
lecturing, or where a lecture or small group
of lectures calls for special expertise
Developed lecture (1 hour of delivery and
up to 3 hours associated working time)

$123.71

$126.18

$131.23

$136.48

$141.94

$126.18

$131.23

$136.48

$141.94

$94.64

$98.43

$102.36

$106.45

$63.09

$65.61

$68.23

$70.96

If the casual academic staff member has
responsibility for coordination of a unit,
they must be paid as a minimum the
developed lecture rate.
Paid as the normal rate for a lecture (1 hour
of delivery and up to 2 hours associated
$92.78
working time)
Paid for a 'repeat' lecture, i.e., the same
lecture given within seven days to another $61.85
group of students (1 hour of delivery and up
to 1 hour associated working time)
*
^

The class/grade/step code indicated * to be used on claim forms for the above rate
Higher rate indicated by ^ to be used for casual academic staff with a relevant PhD and/or performing full
subject co-ordination duties

II - TUTORING
4(c)(i) "A part-time (non-fractional) staff member required to deliver or present a tutorial (or
equivalent delivery through other than face to face teaching mode) of a specified duration and
relatedly provide directly associated non contact duties in the nature or preparation, reasonably
contemporaneous marking and student consultation, shall be paid at a rate for each hour of tutorial
delivered or presentation, according to the following table:"
Type of tutoring and associated working Effective Effective
time assumed:
1/10/98
3/9/99
(incl. 3%) (include
2%)

Effective
f.p.p. after
1/9/00
(+ 4%)

Effective
f.p.p.
after
1/9/01
(+ 4%)

Effective
f.p.p.
after
1/9/02
(+ 4%)

Tutorial (1 hour of tutorial time and up to 2
hours associated working time)

Repeat Tutorial (1 hour of tutorial time and
up to 1 hour associated working time)

$66.18

$67.50

$70.20

$73.01

$75.93

$79.14^

$80.72^

$83.95^

$87.31^

$90.80^

$44.12

$45.00

$46.80

$48.67

$50.62

$52.76^

$53.82^

$55.97^

$58.21^

$60.53^

Effective
f.p.p.
after
1/9/01
(+ 4%)

Effective
f.p.p.
after
1/9/02
(+ 4%)

III - OTHER REQUIRED ACADEMIC
ACTIVITY - DEMONSTRATIONS
Descriptors:
Other Activities - including
Demonstrations - NB: any preparation or
marking associated with the
demonstrations, but performed outside the
demonstration period, is paid for at the
same rate per hour

Effective Effective Effective
f.p.p. after
1/10/98
3/9/99
(incl. 3%) (include 1/9/00
(+ 4%)
2%)
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Other activity - including Demonstrations
(Includes: the conduct of practical classes,
all demonstrations - (including repeat
demonstrations), workshops, student field
excursions; the conduct of clinical
sessions other than clinical nurse
education; the conduct of performance
and visual art studio sessions; musical
coaching, repetiteurship, and musical
accompanying other than with special
educational service; development of
teaching and subject material such as the
preparation of subject guides and reading
lists and basic activities associated with
subject coordination; consultation with
students; supervision; attendance at
departmental and/ or faculty meetings as
required)
Above list is a guide only and should not
be considered to be exhaustive
*
^

$22.06

$22.50

$23.40

$24.34

$25.31

$26.38^

$26.91^

$27.99^

$29.11^

$30.27^

The class/grade/step code indicated * to be used on claim forms for the above rate
Higher rate indicated by ^ to be used for casual academic staff with a relevant PhD and/or performing full
subject co-ordination duties

IV - MARKING
Descriptors:

Marking as a supervising examiner, or
marking requiring a significant exercise of
academic judgment appropriate to an
academic at Level B status.

Effective Effective Effective
f.p.p. after
1/10/98
3/9/99
(incl. 3%) (include 1/9/00
(+ 4%)
2%)

Effective
f.p.p.
after
1/9/01
(+ 4%)

Effective
f.p.p.
after
1/9/02
(+ 4%)

$30.93

$31.55

$32.81

$34.12

$35.49

$22.06

$22.50

$23.40

$24.34

$25.31

$26.38 ^

$26.91^

$27.99^

$29.11^

$30.27^

Routine (standard) marking
NB Includes Multiple Choice Marking from
9 May 1997

V - MUSICAL ACCOMPANYING (with special educational service, and associated duties)
4(d)(ii) "For the purposes of this subclause, the term "musical accompanying with special
educational service" means the provision of musical accompaniment to one or more students or
staff in the course of teaching by another member of the academic staff in circumstances where the
accompanist deploys educational expertise in repertoire development or expression for student
concert or examination purposes, but does not include concert accompanying, vocal coaching or
musical directing."
Working time assumed:

Musical Accompanying with special
educational service (1 hour of delivery and
up to 1 hour of preparation)

Effective Effective Effective
f.p.p. after
1/10/98
3/9/99
(incl. 3%) (include 1/9/00
(+ 4%)
2%)

Effective
f.p.p.
after
1/9/01
(+ 4%)

Effective
f.p.p.
after
1/9/02
(+ 4%)

$44.12

$45.00

$46.80

$48.67

$50.62

$52.76 ^

$53.82^

$55.97^

$58.21^

$60.54
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One to One Teaching at the
Conservatorium of Music - per hour only

Recital Examinations and Auditions (per
hour of delivery)

Musical accompanying, repetiteurship,
musical coaching other than with special
educational service (1 hour of delivery)
*
^

$60.33

$61.54

$64.00

$66.56

$69.22

$61.42 for
1st hour
then
$51.19 ph

$62.65
for 1st
hour then
$52.21
ph

$65.16
for the 1st
hour then
$54.30 ph

$67.77
for the 1st
hour then
$56.47 ph

$70.48
for the 1st
hour then
$58.73

$22.06

$22.50

$23.40

$24.34

$25.31

$26.38 ^

$26.91^

$27.99^

$29.11^

$30.27^

The class/grade/step code indicated * to be used on claim forms for the above rate
Higher rate indicated by ^ to be used for casual academic staff with a relevant PhD and/or performing full
subject co-ordination duties

VI - CLINICAL NURSE EDUCATOR
4(e)(i) "A part-time (non-fractional) academic staff member required to provide undergraduate
clinical nurse education shall be paid for each hour of clinical education delivered, together with
directly associated non-contact duties in the nature of preparation, reasonably contemporaneous
marking and student consultation, according to the following table:"
Type of undergraduate clinical nurse
education and associated working time
assumed:
- conduct of undergraduate nurse
education in a clinical setting
(a) Little preparation required (1 hour of
delivery and 0.5 hours associated working
time)
(b) Normal preparation time (1 hour of
delivery and 1 hour of associated working
time)

Effective Effective Effective
f.p.p. after
1/10/98
3/9/99
(incl. 3%) (include 1/9/00
(+ 4%)
2%)

Effective
f.p.p.
after
1/9/01
(+ 4%)

Effective
f.p.p.
after
1/9/02
(+ 4%)

$33.09

$33.75

$35.10

$36.50

$37.96

$39.57 ^

$40.36^

$41.98^

$43.66^

$45.41^

$44.12

$45.00

$46.80

$48.67

$50.62

$52.76 ^

$53.82^

$55.97^

$58.21^

$60.54

Effective
f.p.p. after
1/9/00
(+ 4%)

Effective
f.p.p.
after
1/9/01
(+ 4%)

Effective
f.p.p.
after
1/9/02
(+ 4%)

$32.00

$33.28

$34.61

$34.88

$36.27

$37.73

$26.77

$27.85

$28.96

$29.07

$30.23

$31.44

VII - CLINICAL EDUCATOR
Non-contact duties include liaison with Effective Effective
the specific health agency, examination 1/10/98
3/9/99
of student patient care plans, student
(incl. 3%) (include
evaluation and counselling and
2%)
individual preparation for contact
periods.
Average of three hours on non-contact duties per session:
(a) Without experience - rate per hour
$30.17
$30.77
(b) Experienced - rate per hour
$32.88
$33.54
Less time consuming non-contact duties:
(c) Without experience - rate per hour
$25.24
$25.74
(d) Experienced - rate per hour
$27.40
$27.95
*
^

The class/grade/step code indicated * to be used on claim forms for the above rate
Higher rate indicated by ^ to be used for casual academic staff with a relevant PhD and/or performing full
subject co-ordination duties
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^

to be paid where a relevant doctoral qualification is held or full subject
coordination duties are performed

8

Seminars - "definition that is in equivalent terms to that adopted for tutorials"
(Supplementary decision, 23 June 1997, Casual pay rate for academic staff) i.e.,
"specified duration and relatedly provides directly associated non contact duties
in the nature of preparation, reasonably contemporaneous marking and student
consultation"(or equivalent delivery through other than face to face teaching
mode).

#

course unit - commonly known as a 'subject'
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